FAQs about the tentative agreement between UNAP and RI Hospital

Q. How do our across-the-board raises compare to other hospitals?

The across-the-board raises that we have just negotiated are significantly better than the percentages that have been negotiated at other hospitals in Rhode Island and Massachusetts.  Take a look at the across-the-board increases that have been negotiated at these hospitals:

Rhode Island

2007

RI Hospital

16.5% over four years – in addition to 4.5% this past January.
2006

Memorial Hospital
12% over three years – but no anniversary steps

2006

Women & Infants
8.5% over two years – but half is at the end of the contract

2006

Fatima Hospital

7% over two years

2006

Westerly Hospital
9% over three years

2006

Landmark

10.5% over three years

2006

Rehab Hospital of RI
9% over three years

Massachusetts

2007

Dana Farber

8% over three years

2007

NE Medical Center
6% over two years

2007

Quincy Medical Ctr
8.5% over two years -- but most is at the end of the contract

2007

Northeast Health Corp.  
11.25% over three years

2007

Brockton Hospital
10% over three years

Q.  How do our new shift and on-call differentials compare to other hospitals in Rhode Island?

Here are the differentials at other unionized hospitals:





Evenings

Nights


On-Call
RI Hospital (2008/2009/2010)   
$1.25/$1.50/$1.75  
$2.25/$2.50/$2.75
$2.50
Westerly

  
$1.50


$3.00


$2.25

Memorial

  
$1.40


$2.25   


$20/shift

Landmark

  
$1.25


$2.40


$2.25

W&I



$1.25


$2.25


$1.46/hr; $1.88/hr (wknds)
Fatima



$1.05


$2.25


$1.75

Q.  Please explain why wage increases range from 16½ to 33% over the life of the contract?

Every current UNAP employee, no matter how long they have been at the Hospital, will receive across-the-board raises of 5%, 3.5%, 4% and 4% each July 1 in 2007, 2008, 2009, and 2010.  This equals 16½% (actually, with compounding, it comes to 17½%).  In addition, more than half of all UNAP members will also receive anniversary step increases or longevity increases, which bring the total compounded increases to as much as 35% over four years.  Here are some examples:

As of June 30, 2007
As of June 30, 2011
Total % increase
5-year Surgical Tech


$19.24


$25.95


35%

New-grad Rad Tech


$21.68


$29.26


35%

7-year RN



$29.48


$38.99


32%

28-year Respiratory Therapist

$29.37


$37.28


27%

40-year LPN



$26.36


$32.53


23%

10-year Nuclear Med Tech

$41.41


$48.67


17.5%

In the above examples, the total percentage increases vary depending on how many anniversary or longevity steps the employee will reach during the life of the contract.

Q.  What is there for senior employees?

Senior employees at RI Hospital are the highest paid in the Rhode Island.  For example, compare these pay rates of long-term employees as of this July 1, 2007.




RNs



Respiratory


Rad Tech

20 year

30 year

20 year

30 year

20 year

30 year

RI Hospital
$38.41

$41.46

$30.84

$33.31

$35.56

$38.41
Westerly
$35.28

$38.16

$28.95

$30.97

$33.02

$35.72

W&I

$34.88

$36.80

$28.88

$30.65

$32.29

$34.26

Landmark
$33.43

$35.10

$21.84

$22.94

n/a

n/a

Fatima

$33.31

$34.64

n/a

n/a

n/a

n/a

Memorial
$34.96

$34.96

n/a

n/a

n/a

n/a

In addition, we have established a new 40-year longevity step at 5% above the 30-year rate for our most senior employees.  We have also negotiated new contract language that gives 30-year employees the right to always be the first ones to be voluntarily called off on weekends.
Q. Please explain the increase in our health insurance rates?

Since 1996, employees’ health insurance rates have been defined as a percentage of the total cost.  These percentages are printed in our contract and have not changed since 1996.  However, in 2000, the Union and Lifespan agreed to a temporary decrease in employees’ share of the total cost, as well as a formula for gradually increasing back up to the contractual percentages.  In our tentative agreement, we have agreed to complete this return to the contractual percentages by the end of the contract.

The following chart shows the percentage of the total cost that employees currently pay, and the percentage of total cost that will be paid in future years.  The chart also shows the average weekly increase per year for employees, based on the current cost of health insurance.  (This does not include price increases, which are difficult to predict.) 

2007
2008
2009
2010
2011
Average weekly increase per year (based on current cost)

Full-time employees







Individual
12.2%
13%
13.5%
14%
15%
$0.85

Dual
12.2%
13%
13.5%
14%
15%
$1.69

Family
12.2%
13%
13.5%
14%
15%
$2.02

Part-time employees







Individual
20.4%
22%
23%
24%
25%
$1.41

Dual
24.4%
26%
27%
28%
30%
$3.37

Family
24.4%
26%
27%
28%
30%
$4.04

Health insurance costs have gone up significantly for all businesses and workers, but our contract has continued to keep employees’ share of the total cost at or below where it was ten years ago.

Q. Why did we agree to a four-year contract?

This new contract will provide important financial security to our members.  Considering the gloomy economic forecast for health care, we have negotiated excellent wage increases and other improvements, and have protected our current rights and benefits.  In addition, even if we had waited for our contract to expire next June 30, 2008, our new contract would have almost certainly expired on the same date of this four-year agrement (ie, June 30, 2011).

Q. Do we still have interest arbitration at the end of this contract or will we have the right to strike?

If this new contract is ratified, the Lifespan Master Agreement immediately expires, which means there will be no more interest arbitration and we will have the right to strike at the end of the new contract.  It also means that employees who transfer to RI Hospital from other Lifespan affiliates will no longer be able to use their prior seniority for “competitive purposes” (eg, bidding on jobs or schedules).

