
RI Hospital UNAP Contract Summary

Economic changes

Duration

Four-year agreement (July 1, 2007 – June 30, 2011)

Salary increases

July 1, 2007:  5% across-the-board

July 1, 2008:  3.5% across-the-board

July 1, 2009:  4% across-the-board

July 1, 2010:  4% across-the-board

- All employees within the hiring range will continue to receive anniversary raises of 3.5 - 4%/year.

- All employees above the hiring range will continue to receive 15, 20 and 30-year longevity steps.

- Effective July 1, 2007, there will be a new 40-year longevity step at 5% above the 30-year step.

On-call Pay

January 1, 2008:  Eliminate on-call bonus program and increase on-call rate to $2.50/hour for employees who are required to be on-call.  (Voluntary on-call rate remains at $1.75/hour.)
Shift Differentials

Eves

Nights

January 1, 2008    

$1.25

$2.25

January 1, 2009    

$1.50

$2.50

January 1, 2010    

$1.75

$2.75

Health Insurance (employee contribution rates) XE "health insurance" 





  1/1/08

1/1/09

1/1/10

1/1/11

Full-time employees (and part-time employees hired before January 1, 1983):


Family Coverage
13%

13.5%

  14%

   15% *

Dual Coverage
13%

13.5%

  14%

   15% *

Individual Coverage
13%

13.5%

  14%

   15% *

Part-time employees:


Family Coverage
26%

27%

  28%

   30% *

Dual Coverage
26%

27%

  28%

   30% *

Individual Coverage
22%

23%

  24%

   25% *

Current benefits are secured for the life of the contract.

* These percentages complete a return to contribution rates that have existed since 1996, but which were temporarily decreased in 2000.

Dental Insurance XE "dental insurance" 
Employee costs shall remain unchanged from January 1, 2008 through June 30, 2011.

UNAP/RI Hospital Health Care Education Trust


Effective May, 2010:  Hospital contribution will be increased to $150,000/year for continuing education and career ladder programs.

 XE "training & education fund" 
Protection of other rights and benefits that the Hospital wanted to change
· Double time and other overtime premiums

· Buy-back of unused sick and vacation time

· Scheduling guidelines for major holidays

· Comp time and other exempt employee rights

· VJ Day

· PICU closed unit status

· Rights of Baylor employees

· No major concessions in leave of absence rights

Non-Economic Changes

Lifespan Master Agreement:  All provisions of the Lifespan Master Agreement expire immediately, including interest arbitration and seniority rights for employees who transfer from other Lifespan affiliates to RI Hospital.
Labor-Management Liaisons:  A total of 44-hours of paid time off per week shall be provided for up to four Liaisons to handle union member issues.
Protection of Union rights:  The Hospital agrees not to pursue legal tactics to try to remove charge employees from the Union.  (A recent Supreme Court case suggested that charge nurses might be considered supervisors.)
Senior Employees - Voluntary call-off:  Employees with 30 or more years of service will be the first to have the opportunity to be called off from their unit on weekends.
Bereavement leave:  Will be increased from one to three days for grandchildren.
Four-hour shifts:  The Hospital may create positions and schedules that include four-hour shifts, but no employee shall have their hours changed or reduced to include a four-hour shift.

LPNs:  Meetings will be held immediately to address the duties and responsibilities of LPNs who are floated to other units.

Same-sex domestic partners:  Employees can now take sick days, bereavement leave, and/or family/medical leave for a same-sex domestic partner (certified in advance in accordance with Lifespan policy).

Worker’s Compensation:  Employees who suffer a work-related injury or illness shall be paid for the remainder of the scheduled shift, and shall also be paid for any scheduled workday in the next three calendar days, and shall not be charged with sick time use, unless the workers’ compensation system subsequently denies the employee’s claim.

Leaves of Absence:  Rights have been preserved, with the following protections and modifications:

Length of leaves: The current maximum length of leaves is unchanged for all employees, except that employees with less than one year will be granted a personal leave rather than a family/medical leave.

Returning from leaves:   

· Employees with 1 - 10 years are guaranteed their same or equivalent job for the first 26 weeks of leave. After 26 weeks, if the employee’s former position is not available, the employee may bid on vacancies for up to one year, and shall retain “unit preference” for bidding.

· Employees with 10 or more years are guaranteed their same or equivalent job for 52 weeks.

· Equivalent job means same classification, pay, benefits and shift and the same or equivalent work schedule.

Sick pay during leaves:  Employees must use their sick time during a family/medical leave, but may keep up to 40 hours in their sick leave bank.

Vacations after leaves:  Employees who return from a leave of more than 13 weeks may not take a full week’s vacation for 60 days after returning from the leave, unless the vacation was approved prior to returning from the leave.

Safe Patient Handling:  A Labor-Management Liaison will serve on the Hospital’s Safe Patient Handling committee.

Overtime calculation:  Paid vacation time is not counted as “hours worked” when computing the weekly overtime base hours.
Baylor employees:  A sick call on the second day of a weekend, followed by a sick call on the first day of the next weekend, will count as two occurences of sick time.  (All other Baylor rights and benefits remain protected.)
Staffing:  The Staffing & Quality Steering Committee will meet to discuss and make recommendations regarding units with acute or chronic staffing problems.

All other contractual provisions and MOUs remain unchanged.









